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From paper to implementation
through a human dignity approach:
The case of the Living Wage South Africa Network
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Living Wage Methodologies
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A living wage is more than an amount,
it IS an approach




“Everyone who works has the right to
just and favorable remuneration
ensuring for himself and his family

an existence worthy of human dignity,
and supplemented, if necessary,
by other means of social protection.”

United Nations Universal Declaration of Human Rights (1948), Article 23(3)




1. the state or quality of being worthy of honour or respect.




Human dignity through

Yesterday

Molo Sisi I'm so disappointed my
tanent left on 29, his not gave me a
note. Please Sisi if you can borrow
me R500 | will pay you month end.

09:22



Theoretical Foundation:
Capabilities approach

Conversion
factors Choice
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DECENT WORK AND
ECONOMIC GROWTH

We can't solve

problems by using
the same kind of
thinking we used
when we created

them.

~ Albert Eingein




as « Dbehaviour scientist in the field of

Work Psychology i am concerned with

people’s behaviour at and in relation to work
and its influence on
other individuals, groups, organisations and society.




Living Wage calculation

 Why not ASK people directly?
about their quality of life, and work life

* And map those onto monetary incomes?

= A People development approach that will
(1) estimate a Living Wage value +
(2) chart its benefits for people, and possibly,
(3) for organisations and society?




Income/Quality of (Work-) Life
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Carr et al. (2018) Acknowledgement: Anna Kallschmidt, GLOW




Survey Research

2015

N = 400 (Tshwane & Cape Town)

2019

N = 1,000 (Cape Town)

2022/2023

N =1,575 (National)

2023/2024

Nov 2023 — Jan 2024
N > 2,000 (National)

Free State

Limpopo

KwaZulu-Natal [

o
o
Northern Cape )

Eastern Cape

Western Cape

o

N =213

Missing: N = 7
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Core Principle

Important:
“How” >= “What”
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