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Standard family
from - to
148500 - 196300

Single-adult
from - to
37100 - 49100

Typical family
from - to
155900 - 206100

Food expenses

Housing expenses
Transport expenses
Healthcare expenses
Education expenses
Other expenses

41700 - 78500
10000 - 20000
15000 - 20000
15000 - 25000
11900 - 17500

41700 - 78500
10000 - 20000
15000 - 20000
15000 - 25000
11500 - 17000

25000 - 53100
5000 - 10000
3750 - 5000
0
3550 - 5860

Total Expenditure 249500 - 367100 241700 - 356800 74400 - 123060
Net Living Wage 155938 - 229438 134278 - 198222 74400 - 123060
Gross Living Wage 171500 - 252400 147700 - 218100 81800 - 135400
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PAGE ITEM TYPE UNIQUE IDENTIFIER | ROUTING ENGLISH BURMESE
start Heading interviewer_heading Wagelndicator Salary VYO 39&)&§e:::eg(7(3§-:::sg LIIRE
Survey
start question - API | interviewer_API Interviewer: what is @@E:)OT?gﬁ 3062 (o% ) 329020
interviewers your number or name?
start Hint interviewer_API_hint Please select your
number or name
. . . [} (0]
start question - text | surveint Please type in your G| 080IPT20PY) COPD @C 20l
box name
start question - API | regihome_API In which region and Clevien G-::ijiis(?spgs:::-:;&)@c 20C503
. . ° * el
regions city do you do the @ S 0308050
inferview? 60|03, 8076065 |9§73901005D08I
intro questionnaire | intro The government and BDBeepco 80000[9 OO0
: . DR T CRBRBIYAL R8P0
text social partners discuss O PN - SRy
the Minimum Wage in ORGSO 299 S0EY
Myanmar. Therefore, 08@:)61:92 @09 ez::::@:e .
they like to know about | o | 13 oS vors i
the actual wages of SICHFOINRRN QE | FFOPEE, PG CL
many workers and PO |OCHIVQ| O ”(S’)Stgﬁ 3PYSMNL
. L9 + o Lol o'en) e
employees in 806500 000000903 883l
Myanmar. Please share Sgle-es 19 ? 8 22
your wage information o%e/La)cf‘mga:::i oaggﬁ QpQo® 395(3‘9(\)(@')3(??
for this purpose. Q < C Q
333?6161@108(39@(@ egeoox\?(ﬂoaagu
intro Question surveparticipation Are you prepared to Q0CHEI O (Dalo)c%?ij}g@g
cooperate in the a 0
» o:e=:1::=d]c=::;::‘:of]ocld]oacuozu
survey? i ¥ o§!
intro Option surveparticipation_1 Yes o?oqr;)
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PAGE ITEM TYPE UNIQUE IDENTIFIER | ROUTING ENGLISH BURMESE

intro Option surveparticipation_0 No agld]

intro Question surverefusalreason surveparticipation_0 | Do you want to tell w0l oc% l(ﬂoo 995))&3{::::‘:;39@0?Gs::i:::'(x];mogiii
why you don't want to 10813
do sa? volog|oloogpos

intro Option surverefusalreason_0 No @§1<5]

intro Option surverefusalreason_2 I don't have time 88[039 395%(\5f:iit:fo""‘f(\)’)(é]O{lwgii

intro Option surverefusalreason_9 Other reasons 3’{]S’J:Gs’aUﬁ;mgiiliﬁ-zslgiiiﬁé’.)‘;

intro Question refusal_sex surveparticipation_0 | Interviewer: What is :)Jg:gﬁ (85:30000(?3 Gs:jjj:%(@sf:--::ﬁiﬂ()(j]ll
the gender of the
respondent?

intro Option refusal_sex_1 Female GO

intro Option refusal_sex_2 Male 8§i]i}g@

intro Option refusal_sex_3 Other R0z

intro Question refusal_AGEGR5 surveparticipation 0 | Interviewer: How old is | aocel 9% /Lg?s::::-gga:)goggé gold]oo?&gzz:;gu
the respondent °
approximately?

intro Option refusal_ AGEGR5_1 <20 <jo

intro Option refusal_ AGEGR5_2 20-29 Jo-Je

intro Option refusal AGEGR5_3 30 -39 Q0 - QP

intro Option refusal_ AGEGR5_4 40-49 GO - GR

intro Option refusal_ AGEGR5_5 50+ 5o+

intro2 Question nrofjobl Do you have a paid oco|o3e C\?(Q)C\)meléies::}an 39(\3(36]03(\7)%
job?

intro2 Option nrofjob1_1 Yes o?oqr;)

intro2 Option nrofjobl_0 No agld]

intro2 Question contst140 What are you? 20EIVY| :%C\\)II
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PAGE ITEM TYPE UNIQUE IDENTIFIER | ROUTING ENGLISH BURMESE
intro2 Option contst140_140 Employee czlenlelat
intro2 Option contst140_200 Self-employed CQYPYC
intro2 Option contst140_950 Other e
intro2 Question contst14 contst140_950 What are you mainly? 20¢00 398(733993{{]”?%"'
intro2 Option contst14_308 Housekeeping 338;08oo08§s::i::zz:)3g:::::»ge::iﬂag::}z
intro2 Option contst14_165 Seasonal worker spggsac\%mcoomg
L3 L0
intro2 Option contst14_169 Casual worker 06()?5212}3
intro2 Option contst14_825 Paid apprentice G| ORQ8 Qs
- - . . ° o ° o
intro2 Option contst14_103 Paid family worker 39Ga%m"e"“’G@O°61w&2”"; ©A0OTCOYED:
intro2 Option contst14_130 Community work C\I?egafa:)?g::egs'a%g H 390?%839‘38
scheme
intro2 Option contst14_131 Military service or Q3000 CTE QPL) Cealepficzlebatlenl
equivalent
intro2 Option contst14_950 Other H|e:
intro2 Question contst16 contst140_200 What are you mainly? 20g 0 328m30: e
intro2 Option contst16_201 Employer (with regular | zaco0wnse0: eo?g;) (Pf(é)?l:%(\?c(\)) |959G s
employees)
intro2 Option contst16_163 Contractor / mééjg)n I o»so¢ O(T)c%?(? (C\E%)SG ozaaoaég)
subcontractor (labour
only)
intro2 Option contstl16_164 Contractor /
subcontractor with
equipment or vehicle
intro2 Option contst16_203 Own-account worker (on(%loc%c? Q lé]:)ggg
(without regular
employees)
intro2 Option contst16_950 Other e

35




Decent Wage Myanmar 2019

PAGE ITEM TYPE UNIQUE IDENTIFIER | ROUTING ENGLISH BURMESE
- - : Y S Q
contract Question nrofjobs Po you have one paid 20gpo 39eaoﬁ;mogs‘,_,‘:@glae-z,_,;m RVOVY| (3? /L)
job or more? o 9584 .
m?oocg@oo()gluej QSLeslevalil
contract Option nrofjobs_1 One job
contract Option nrofjobs_3 Two jobs
contract Option nrofjobs_4 Three or more jobs .
contract Hint nrofjobs_hint nrofjobs>1 & | If you have more than 33c+@9 30000 looorglglo m
contst140_140 one job, please answer S8 0o 8,
with reference to your | P§ENFPONPTRENG| RFe00s
main job. e
contract Question nrofjob3 nrofjobs>1 & | Do you have a paid job oa[ég oaggﬁ(ﬁx% § @9:@a:::::z€13(\38§e:::::s23'{|o<+:
contst140_200 besides your own 0
business?
contract Option nrofjob3_1 Yes
contract Option nrofjob3_0 No
contract Question contract_written Do you have a written
employment contract
with your employer?
contract Option contract_written_1 Yes
contract Option contract_written_0 No
contract Question contracb Do you have a
permanent contract?
contract Option contrac5_1 Yes
contract Option contrac5_0 No
contract Question contrac51 contrac5_0 Do you have a fixed-
term contract? co® 29
90|00203 §olooz
0 O
contract Option contracbl_1 Yes o?oqr;)
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PAGE ITEM TYPE UNIQUE IDENTIFIER | ROUTING ENGLISH BURMESE
contract Option contrac51_0 No egl(ﬂ
contract Question confixed contrac51_1 What is the duration of Q0CHFY :%09[) %95?%[ eVleploEHepslew ePée:ﬂ@(;s::;
your contract? co 9 °
9000220100422l
contract Option confixed_1 Daily arrangement cOs0p 8@86]03&3
contract Option confixed_2 2 days -1 month Jqor-o
contract Option confixed_3 1 - 3 months 0-Q
contract Option confixed_4 3 - 6 months Q- 6 oo
contract Option confixed_5 6 - 12 months G-o | O
contract Option confixed_6 12+ months
contract Question contract contrach_0 What kind of o
employment contract 31ceosd)
do you have? oIz qclooepn
contract Hint contract_hint If more options are (CLS(%Gs:jij::-[;\135092{199::}3(93 3023
applicable, tick the o, o [- c .0
option that comes FPOZLOJPR e~
closest @emoao:friiﬂac;]
O 32 (8]
contract Option contract_32 A fixed term contract of | o 1 C\)cx)@Gs:iii:zch);?a*),s:iii:eges:iii:eqy)
less than 12 months
contract Option contract_42 A fixed term contract of | o | 0 :)3 /00207 o%@(ﬁ)lee:::sqn
12 months or more
. Q [o] [¥3] [
contract Option contract_7 A temporary VORVYMCEIIOCOI0
employment agency
contract
contract Option contract_40 Casual contract 060@51: g@oeC)((i)
contract Option contract_12 No contract mé%g ol
contract Option contract_99 Other type of contract %m:mééég%m:
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PAGE ITEM TYPE UNIQUE IDENTIFIER | ROUTING ENGLISH BURMESE
industry Question firmsize How many people are 33933;’;39(\?@83 QO VLITHRZOETODM)
employed at your place S N
POV [omd]oamu
of work? Tl
industry Hint firmsize_hint Applicable to your oaco:s:i:egﬁsgcx? 9§09
establishment
industry Option firmsize_0 1 - Iwork alone 2- oo@ DOO060 g;)c\?é]o')u?
industry Option firmsize_11 2-4 J-9
industry Option firmsize_12 5-9 9-@
industry Option firmsize_2 10-20 o0-Jo
industry Option firmsize_3 20-50 Jo-9o
industry Option firmsize_4 50 - 100 60 - 200
industry Option firmsize_5 100 - 200 900 -J00
industry Option firmsize_6 200 - 500 Joo - goo
industry Option firmsize_7 500 - 1000 §00 - 2000
industry Option firmsize_8 1000 - 2000 9000 - j000
industry Option firmsize_9 2000 - 5000 Jooo - gooo
industry Option firmsize_10 5000 or more 5000 :)3 60707 oc%ooorgl
industry Question firmloca Is your organisation 339:::233[9 3200020009
established in more 0 @
than one location? PRREVPOGPR[PR P (A
ooageizi::-oooo%)ze;glé]oomsu
industry Option firmloca_0 No egl(ﬂ
industry Option firmloca_1 Yes, in one eld]ooom LIQ doo@ e d/ 6030085 q
city/ municipality N
25%e-qrsgglore
industry Option firmloca_2 Yes, in 1 region §1(3]0309| 60300 0 932|03¢0sD
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PAGE ITEM TYPE UNIQUE IDENTIFIER | ROUTING ENGLISH BURMESE
industry Option firmloca_3 Yes, in 2 or more §16]ooo9| 6030 |3 QPL) 0UI0) oc?)oo(ygle-::sgog
regions Ga:iiiis33)é§§39@Csiiiizeg@9
+ [}
industry Option firmloca_4 Yes, throughout the §16]ooo9| 9
country
industry Option firmloca_5 Yes, throughout the
country and abroad
industry | Option firmloca_6 Yes, but only abroad §oloowar slecosuy %éa:ﬂg)g@%)
industry question - API | sector2_API What is the main 20¢ VY| YT 39@ As’a@&giﬁ:ﬁ@ﬁ
industries activity of the o100
organization where oo
you work?
industry Question firmrecogn Is the organization
where you work
registered with any
regulatory authority?
industry Option firmrecogn_1 Yes o?oqr;)
industry Option firmrecogn_2 No, not registered eo')(%gg(ﬂ
industry Option firmrecogn_3 No, no registration o)l
required 8t
industry Option firmrecogn_-7 I don't know
industry Question firmrecognl firmrecogn_1 Where is it registered? @Pc%@a,ﬁo‘?@? o')cc);o:)gd]ogg?eg-::sg
industr Option firmrecognl_1 Ministry of Plannin, BO0D$0E SCT N1IGT08008
! i i and Fin};nce i TR PO
industry Option firmrecognl_2 Ministry of Commerce 83@')3@;-:::;513 569
o
OR30$OIEOEPEOI0WETR0F0IGS
industry Option firmrecognl_3 M1m§try of Hotel and (r??::eor)@ §Co aé’lg@ggmea::}qg o%o%gg)t?
Tourism
industry Option firmrecognl_4 Ministry of Health and ('YS?-::ﬁ]}ge’_)e-:iiisqg §C mgmmgo{%(re)gg)§
Sport
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PAGE ITEM TYPE UNIQUE IDENTIFIER | ROUTING ENGLISH BURMESE
industry Option firmrecognl_5 City Development -:::ﬂg‘% oy %’8&?mei}qgG{:}mﬁ}eog
Committee
industry Option firmrecogn1_99 Other R0z
industry Question firmpriv Do you work ... Clevien :::::::-g?ep@g POY lé]:)g(\\)u
industry Option firmpriv_1 In the private sector (L)mcgmool@g
industry Option firmpriv_2 In the public sector 33&)3{11&]0%))”(7)1@9
industry Option firmpriv_3 In the not-for-profit 39(75‘?;%’%@03@%3@;@1@9
sector
industry Option firmpriv_7 In a co-operative (Ifzes:::::ed]g:::egee:::eao)&:;(gg &2{3239@ /L:?a@eze:::sg@g
organisation
industry Option firmpriv_8 In a family business 8039:038:;[gpzee::i::zelgC\?8§e:::::sg@9
industry Option firmpriv_99 Other 3o
occupation | question AGE How old are you? oaggﬁ 32000 egégld]oa;?@i:}zu
number box °
occupation | question AGE._fstjob At what age did you eeggzz:ﬁs’aoo(g[g]%?@g ©00¢
number box start working? N
3000 loé]w§e3e:...:szll
Lol
occupation | Question jobhist4 How many times have oE:)moﬁm 900G D) VY
you changed jobs IR« SO 0y Sogy & AN
. > NG LI OIC:2000Q0I
since? ¥ toog T ¥
occupation | Option jobhist4_0 Never MNWYEOONY
occupation | Option jobhist4_1 One time 0005;089
occupation | Option jobhist4_2 More than once ooaon%o%(ﬁ)@
occupation | question AGE_curjob jobhist4_1 At what age did you oac&ﬂm(ﬁs’aa?oc%@ei:}m@g
number box start working with & %1 SRR
Q0CHIVPUIGTONTY OOE| YIOCOIRI
your current employer? 35 » colml 3
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PAGE ITEM TYPE UNIQUE IDENTIFIER | ROUTING ENGLISH BURMESE
occupation | question - | s_AGE_curjob jobhist4_1 At what age did you Q043D YPUIGTAMD
number box start your business? e . o9 s £Q
00¢loocdi
occupation | question - API | educat_API What is the highest oacgﬁo&)o 39619350:::@00?:} ee:::::sms::i::ze::iﬂo()r]||
. ) + 32 + L +
education level of education you
have attained?
occupation | question - API | occupai3_API What is your 2¢O 3%(739 39@8% l e-::::::smicsszz:ﬂo(ﬂ||
occupation occupation?
occupation | question - text | occupai3_txt Interviewer: write in FPOOVOICEN Gae%%)lee::::::elg@cf::i::fz&
L3 L+ +
box the name of the
occupation
occupation | Question occtype Do you want to specify Q0g D0 20¢ 33(\?3%(93330%3(?3 (?@83@3’3003803
your occupation in c
. 200p03¢loocnsl
greater detail? 9750
occupation | Option occtype_1 No, the job title is @OJOBOO;Q' 33(\39@;1::-9’]9:::@@%82
allright 5
occupation | Option occtype_2 Assistant
occupation | Option occtype_30 Operator
occupation | Option occtype_9 Team leader 39[(__\39 dar](?ilir-ge-iﬁ:w)g)
occupation | Option occtype_10 Supervisor am%:(x];mga I
occupation | Option occtype_29 Other <z {ak
occupation | question - text | occtype_txt Interviewer: write in DoVOICEN @ee(g)leaccj::selg@cszz:;gd]
R 13 1+ ¥
box the name of the job
occupation | Question jobpromo Have you been 20g 0 epoclzgo%z(l%zd]oamzu
promoted?
occupation | Option jobpromo_0 No eg(ﬂ
occupation | Option jobpromo_1 Yes o?oqr;)
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occupation | Question supv0 Do you have a 3 20gpo o")éa§ /L[éaooggoﬁ;ooe%{oooaﬁ
supervisory position?
emmcpa.d@oé]oamzu
occupation | Option supv0_1 Yes ()?(g;)u
occupation | Option supv0_0 No @é)ld]
occupation | Question supv2 supv0_1 How many people oaggﬁ &)0820?(7)836{2}3’3)@9
work directly under o o
PR DM PVY|QE66$200
your supervision? L ale Tools
C\?g)zmcge:::sgg@ezz:@d}(ﬁ&:D(\Su
occupation | Hint supv2_hint If the number of people ® 6396139@09 @ii;ﬂmgz:ﬂm&?’)sw%% ld]oo
varies, please enter the ¢ @ 6 ¢ o
CRleatlchn [eMeE oef:.,.:fzemesaqafa@ml
average. it ¥ 8 ”
a)&g-ﬁiﬁi@ﬁ;zﬁjz-gd]||
occupation | Option supv2_1 1 2
occupation | Option supv2_2 2 J
occupation | Option supv2_3 3 Q
occupation | Option supv2_4 4 g
occupation | Option supv2_5 5 9
occupation | Option supv2_6 6 8
occupation | Option supv2_7 7 2
occupation | Option supv2_8 8 )
occupation | Option supv2_9 9 e
occupation | Option supv2_10 10 or more 20 O?B 00207 oEL)J /L000§[
occupation | Alert supv3_alert supv2_10 Please enter a number | oo 1 00000 3903;(739?6]%9)[

between 10 and 10000

?O ¢+

o o0 ® 8 Q o)
6OME@:;| 0008 AP0
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occupation | Question depmale Are co-workers in orI_L)89es::::::-anq)o(agezz:::-?spé)gg Q006 (go:f-(?egm
similar positions c c c
QOUILIEDIOED GO MTINDTADS d@é]oom I
mostly male? 130 Lo ¥ 0
occupation | Option depmale_0 No egld]
occupation | Option depmale_1 Yes ()?(g;)u
5 . . _Fime? Q... o
work_time | Question hrshisto Do you work full-time? Q0G0 3295 0PIV lgd]ax\:o.,n
work_time | Option hrshisto_1 Yes Loles)
work_time | Option hrshisto_2 No egld]
work_time | Question hrsdayp2 How many days a &30 {Os 0003@9 NI
week do you usually 9
czlan]eY[Slievlebll
work? 0
work_time | Option hrsdayp2_1 1 o)
work_time | Option hrsdayp2_2 2 J
work_time | Option hrsdayp2_3 3 Q
work_time | Option hrsdayp2_4 4 g
work_time | Option hrsdayp2_5 5 9
work_time | Option hrsdayp2_6 6 8
work_time | Option hrsdayp2_7 7 2
work_time | Alert hrsdayp2_alert When you work full- U)o(c)\r)g('g(y?ee:}(ﬂg:}g (:)og:z:ﬁji@gg-:iﬂ@ﬁ%
time, it is likely that ° a0z
you work at least 3 08P39e020))
days per week. Please
check your answers.
work_time | Question hrscont3 Are your working :)gggﬁ 3’3&3(;)%[ QOCHIVYCHFLCT
hours agreed with your e o g
N G2DINIDO00:6; qd]ax\nzu
employer? it 3
work_time | Option hrscont3_1 Yes, in writing gl%@&d]@& DGOCT

43




Decent Wage Myanmar 2019

PAGE ITEM TYPE UNIQUE IDENTIFIER | ROUTING ENGLISH BURMESE
work_time | Option hrscont3_2 Yes, verbally q{@?)g(ﬂ@& SHEH e
work_time | Option hrscont3_0 No @é)ld]
work_time | Option hrscont3_-8 Not applicable e:)agc;)lé]
work_time | question hrscontr hrscont3>0 How many hours per :)gcgﬁsfac\?gog@ OPOTIMY g§(7§0339q
number box week do you work ¢ °
omalade Sal[Clel- Gamolod]:nmu
under the terms of your 0+ 68 tcolq
contract?
work_time | Question hrsreal0 hrscont3>0 Do you usually work wc@ﬁm§&+ eNlepispatiovtenis
the number of hours @ 3 . 9 .
laid downinyour | PREP[235o¢ 1 0geggigdloocon
contract?
work_time | Option hrsreal0_1 Yes olos)
work_time | Option hrsreal0_0 No egld]
work_time | Question hrsreal How many hours a @éozmgszziﬂwg::e 0003%59 ;?o%eeoog
week do you usually Noscdi (¢ ° co
czlevIS{ (63l leblab]l (oz...::-ef + 329§| 30 320C)
work (normal + toolq io 5} ¥
overtime hours)?
work_time | Question wageotim If you work overtime, mé&c 200D0IILEHAD @mé%ml?;gj
. . + [3)ee] L300 O
how is this ) ° .90 o
» Y |V0ID H9§|TE VSN
compensated? icolq 0 L
eg%meﬁé]oad:u
work_time | Option wageotim_1 Paid as normal hours 6@&9% <z ]Sl 395%{0818050%
plus premium e __co
600lctE0 039§ 06 QVL0DD
+ oL L 3
work_time | Option wageotim_2 Paid as normal hours ées)éiaaogc H aaéglmeoozoaeg
LOS L+ oL L 9
_ . - - ; <0 c 9 Qo .
work_time | Option wageotim_3 Paid as time-off 399§[§9€1@9°3?@(? F2003008 TVHETVI0R
work_time | Option wageotim_5 Not compensated e::jﬁloegozcﬂ
compensat | Question wageper0_ MONTH Do you receive your 20LP0 0OQD %089 oocel (\)mesﬂ}@(y(i-%
salary per month? £ 0)
eelestola[Slevtevalfl
9 1O
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compensat | Option wageper0_MONTH_1 Yes ()?g;)
compensat | Option wageper0_MONTH_0 No @é)ld]
compensat | Question WAGEPER3 wageper0_MONTH_0 | On what payment wgﬁﬁeii"?’)gé[‘o’c?gmmwg
period was your last @ s S @
wage based? PR ET6|GUIETRBEMDCD G3D0E(0JC
63954 §§30locdH
compensat | Option WAGEPER3_4 1 week 61(0730?5003 o 0o
compensat | Option WAGEPER3_5 1 day o QM
compensat | Option WAGEPER3_99 Other Y98
compensat | Question wageperi WAGEPER3_99 On what payment oag@ﬂes:::e;?o%é[zo?gmm(re?}
period was your last @ s S @
wage based? PR UETE|GUIETRBEMDCD G3DVE(0JC
632|934 §§30loocdi
compensat | Option wageperi_2 4 weeks 61(3)90?5009 G oo
compensat | Option wageperi_3 2 weeks 61(0730?5003 Joop
compensat | Option wageperi_6 1 hour 2 ’)661
compensat | Option wageperi_7 1 year 0 %500
compensat | Option wageperi_99 Other HRYes
compensat | question wagene What was your last net :)3(;es:::::e;?')%ﬁ)e::ﬁa:::sgeelmmm@g
number box wage? a4
saanzmcc\:)mef:.f@ ClesNIs[Sleeiebist]
wage4 question wagegr4 What was your income @83503&3{3(\)(7) 20g0 0060l CfiiiiifgochiiiZS:'@
o o 0 LL + +
number box last month? s34
epgg@o Q0§08
wage4 Question wagemonoba Over the las.t year, did @é@&a ) @ cos 39@(?)6]096-:::@(73
you earn this income 234 .
every month? T G
wage4 Option wagemonoa_1 Yes ()?(g;)u
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wage4 Option wagemonoba_2 No, most months I egldh cogaéogol)@g es::::::-(\%o)(?&g:::-g@o
earned less o~
6181?6]03&3”
wage4 Option wagemonba_3 No, most months I esld]l co:mS'):oL) ¢ (?)sj elgléd]oa&an
earned more
wage4 matrix group | s_wagetaxl Do you contribute to 20g 00 c\l?e;({c\);a::‘;’::ses::zglgga@(? éz::t:ees::::z[g
your social security? cocoted) .
ooa*)loo(;,d@og 0Q0D¢l
wage4 matrix s_wagetaxpension Pension fund oge és:f:-ezz:::-@
question
wage4 matrix s_wagetaxunempl Unemployment fund %QEc%qéﬂélG @
question
wage4 matrix s_wagetaxdisabil Disability fund 00|50 ::Gléle [§
question
wage4 matrix s_wagetaxmedical Medical insurance G-::ﬁ]i:z&)gg)(gc;)lc’)meé
question o
wage4 matrix option | s_wagetax1_yn_1 Yes gld]ooag
wage4 matrix option | s_wagetax1_yn_0 No egl(ﬂ
wage4 matrix option | s_wagetax1_-8 Not applicable eoa(goglcé]
wage4 Question contrbas What is the basis of 20gpo @@éea}@(ﬁ) @%3382::2@39.::&]aézzjﬂ@g:i
your tarif? Jooed
6036800 ¢I20 0N
wage4 Option contrbas_1 Hours @%39(\3(@
wage4 Option contrbas_2 Products/services eeleplt o§es::::::-aoog;3'ac§(§)
wage4 Option contrbas_99 Other R0z
wage4 Question wagesize How many clients did 03599 9|
you have in the past 12
months?
wage4 Option wagesize_1 1-4 o-
wage4 Option wagesize_2 5-9 9-F
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wage4 Option wagesize_3 10-20 o0-Jo
wage4 Option wagesize_4 20-50 Jo-90
wage4 Option wagesize_5 50 -100 §0 - 000
wage4 Option wagesize_6 100 or more 200 (o(?) ) onc?) /Looorglsj
wage3 Question wageinclbonu Does this amount oaggﬁoegcom@g 33|90:6700
include any allowances seolRi0205: G124 R
or bonuses? a?en...:zxj;m.,ex..f@l@qogoo olgloloocmz i
wage3 Option wageinclbonu_1 Yes ()?g;)
wage3 Option wageinclbonu_0 No egld]
wage3 matrix group | annualb_yn Did you receive any of @éuea::;w) oy Cog*a@gi}g SSleted)
the following bonuses N8 . @ o o
in the past 12 months? CUIPQIIQRETEMECHGE ORI TP
0039830l
wage3 matrix frnhol61 Holiday allowance 3303coo(?q;-::::soor)(é?-ﬁ:;oﬁ;mg
question °
wage3 matrix frnend61 End-of-year bonus, oo@s:::::ege:(::):scg83@6{:[::s::::::gég%lee:::so?mzee::i:::-[gl
question Christmas bonus, L
Festival bonus SqPO0Ke Uﬁ;me@l
[9@ 00D +&? G (? e}~ 1% @
wage3 matrix frnext61 Extra month payment 3’3(?)036(0\))@@036-11:5@;
question
wage3 matrix frnproé61 Profit share 3%]@%?@?{3381(&)’3
question
wage3 matrix frnoth61 Other annual bonus cz ety %((_)L)a?es::::;()?mg
question
wage3 matrix option | annualb_yn_1 Yes ()?(g;)u
wage3 matrix option | annualb_yn_0 No @§15]
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wage3 matrix group | GROUP_wages Thinking about your ogg:gﬁ:;agms'ac?s(%(fég slgeiiiﬁ-:)a’)
earnings from your @ Joces e
main job, what do they LmIFIogeron
; €09 o S Q o e
include czlopticz]Cleals 3| COIOIMT GUWITY| ool
QcC
(o?g))
wage3 matrix wagesbasicfixed Basic fixed 632|998 006/ VPSS
question salary/wage
wage3 matrix wagepiecerate Piece rate or oM e&q@@emocem@@
. .. LOOL 32 3 20
question productivity payments o ..
c\? g |. COws Glet), G0 ? élf o ag Gj
£ yo &
e-:.,.,.c;@o:e’ 905003
wage3 matrix frcar61 Transport (?)G /Lacngee::::»slzs'ags'aoéoz ($2qow200p07 002
question arrangements (lease ° ° c o ¢
ool Taelaislonnld] 8613@’)3(\7) MSO§O:)
car, company car, L I L6
commuting costs)
wage3 matrix pacante Free food or food P e PlcrlysBeclos) a(?) /000D 300280
question voucher c
G-:I,.,}Uj)(‘g)
wage3 matrix frgdike1l Benefits in kind (e-::::::sgry)oéo QPL) 1007 G-::;:mz%?ga;ég
question (vouchers or Y SO Syt
discounted goods and ODFOOPYTIEELCT0§EITOIC;E0:)
services) 398???9@0:@9 3’{|eq§os
wage3 matrix option | GROUP_wages_yn_1 Yes gl(ﬂoaag
wage3 matrix option | GROUP_wages_yn_0 No egl(ﬂ
wage3 matrix option | GROUP_wages_8 Not applicable e:)ggc;) é]
wage3 matrix group | GROUP_wages2 Does your employer 20CHIVYC G{ij}g})@Gi::j:‘m.:j;j:{ilQ(’)-]
provide the following? | . o  ¢%°
0QT2Q|e226 00l
wage3 matrix food Food OIEETEBETAN GRS
question
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i i i Q oy 2

wage3 matn?( housing Housing CUS00TCED F9§T2 FoQ
question

wage3 matrix clothing Clothing 302 L)Tﬁeszzi::emg::sz
question

wage3 matr1?< transport Transport @’)QG-»»..,.»GPC\T)G»»...:&P WUQ VM TFYC
question

wage3 matrix option | GROUP_wages2_yn_1 Yes o?((yDS

wage3 matrix option | GROUP_wages2_yn_0 No @é)ld]

. . . o o < < o
wage3 matrix group | opin_wagel More about your wage Q)g:gﬁ QOO ogo)(?gj C0Q[£329PCOO:
wage3 matrix wageonti Did you receive your oo@q“&)eﬁ G**?’“gélm? %)23(73 :395%

question last wage on time? . 0N
C\)mema(ﬂoacoozu
9 Ilole
wage3 matrix wageask I have asked for a pay @gea;w oy cosg@c-::sg@c mmg%g%
: . S¢ ¥ ¥ {
question raise in the past 12 ) oN 6 ©
6:090C:88090 000
months SIS
wage3 matrix wageincr I'have received a pay @ée{:}m 9J 0)39@9::;:@9
question raise in the past 12 o o0 .\ 8 o
QO@I0PEICROY COMIIVO:W0
months L ¥ 5%
wage3 matrix wagevary My wage varies from 2
question month to month N
@fi..ﬂ(DSi.ﬂ@)&?’)SGfi..h?:l)&a
wage3 matrix caoimpol I think it is important m@“uﬁ)@ﬁ(\?%w&?
question that my wages are , , ec , COo
. ODG':SZ.Z?(;]C':SZ.ZSESGQ):TDUJE@(TJG':SZJ?G’BO(D 3PM0CS
covered by a collective | T ¥ it : & §
agreement esaqzaao%:oo&%l m@quo% fofenll
wage3 matrix option | opin_wagel_1 Yes gl(ﬂoaag
wage3 matrix option | opin_wagel_0 No egl(ﬂ
wage3 matrix option | opin_wagel_-8 Not applicable e:)ggc;)lé]
wage3 Question wageregu How did you receive og(;gﬁes:::e?o%é gc\Egc\)mo??}
your last wage? 3952 1 62 5laneS
CTeNtenley IN]S[Sievlev]l
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wage3 Option wageregu_1 Into a bank account / U)(‘U;)G-i?@m61953383’3(77)931& (o(?) 1 0020?)
by cheque c
=losloplen)
(av] g +
wage3 Option wageregu_2 Cash in hand e-::iii:s@mgzﬁjﬂ(pgii
wage3 Option wageregu_3 In kind 0OIPIEGOCT
wage3 Option wageregu_4 Combination ea:::::s@qng 0OOPYTE T ;
wagel matrix group | wagetax1 Do you yourself or ogg;gﬁ (\I?e;(lgc\"?es::::::-glgooEgs::iogq;zz:::-@(re?&
your employer o _o 0
; 20L|7|TC (VT | 80D)) ceNIOOC
contribute to your ol ool F Y L&/ 7% 199
social security? oo&g:::ioge-::::::soz(ﬂoocoo:u
wagel matrix wagetaxpension Pension fund
question
wagel matrix wagetaxunempl Unemployment fund
question
wagel matrix wagetaxdisabil Disability fund
question
wagel matrix wagetaxmedical Medical insurance
question
wagel matrix option | wagetax1_1 Yes, my employer
wagel matrix option | wagetax1_2 Yes, myself
wagel matrix option | wagetax1_3 Yes, both
wagel matrix option | wagetax1_4 Yes
wagel matrix option | wagetax1_0 No
wagel matrix option | wagetax1_-7 I don't know
wagel Question wagepension Does your employer
pay contribution to
pension or pay gratuity
for you? 30350702 ém:@gﬁ:géo: c00z0looasi
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wagel Option wagepension_1 Yes, Civil / Military G-::ﬁ]i:z()gd]&)&g - 090D 3PEYM OCC
Service Pension Scheme | , c
amg@g:..ieogelor]w@
wagel Option wagepension_2 Yes, other non- e-::::::sogd]oogg - MO Ve
contributory pension G@(\)G@ Cr200 03200090052 600100
scheme inCluding Iump DsG @1+ S s et?.o 08 8-2
sum retirement benefit
wagel Option wagepension_3 Yes, contributory e{ii:»ogd]:))ag - (Qﬂ((%c\)ags:ﬁ:egooag{i ooo:qjgz
pension scheme incl. 23010330 G0aI3] 03NS eIE00:
lump sum retirement 2O i’ e
: . Q
benefit 0?8?”@9 816103&3
wagel Option wagepension_0 No
wagel Option wagepension_-7 I don’t know
wagel matrix group | wagetax2 Which social security Wy (I%C\é eaccjccselgémg@g:iéog(f?
benefits do you have? o 0
erlefslecpliClieblevatl
3t
wagel matrix wagetax2annualleave Paid annual leave COPISCH §09|0PT @C+%@9 ;
question
wagel matrix wagetax2sickleave Paid sick leave 5 s::::::-°[§ o
question
wagel matrix wagetax2medical Medical benefits
question
wagel matrix option | wagetax2_1 Yes
wagel matrix option | wagetax2_0 No
satisfaction | Question caofirml Are you covered by a
collective agreement les
009|096 0ICTE00PIE
(about wages)? ol”7% ¥
ec . .
Goaooooq{pja(pewm@g
@(ﬁ?&geszz::;(?d]oac\nsu
N N N N [e)
satisfaction | Option caofirml_1 Yes 81(3]30&2
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satisfaction | Option caofirml_0 No &0l

satisfaction | Option caofirml_-7 I don't know

- . . T C C o) e

satisfaction | Question wagesat?2 H.ow satisfied are you oa(;gﬁoegmmeaaocz: 9698”‘?83816]33‘?82*“"
with your pay? °

satisfaction | Option wagesat2_1 Highly dissatisfied 39l§&ep Geoocg?(é]

satisfaction | Option wagesat2_2 Dissatisfied eeo&?é]

satisfaction | Option wagesat2_3 Neutral oclzgs::ﬂeoze;eglé]

satisfaction | Option wagesat2_4 Satisfied ee::::::(ncg?é]oaag

satisfaction | Option wagesat2_5 Highly satisfied @@W;z}(ﬁ?é@@

soc_demo | Question hhnrmemb With how many people ogggﬁsfca)gezz:::-ooogl@Q QOCOICII0) ‘?OC?):% I
do you live in your 3 Jlaned
hotsehold? 0009..."..9...696..."..@%310 20001

soc_demo | Option hhnrmemb_1 1, just me 9, GOOUDPDIE

soc_demo | Option hhnrmemb_2 2 J

soc_demo | Option hhnrmemb_3 3 Q

soc_demo | Option hhnrmemb_4 4 g

soc_demo | Option hhnrmemb_5 5 9

soc_demo | Option hhnrmemb_6 6 or more G :f?) 00202 O((ti) /Looofz)

soc_demo | matrix group | hh_composition With whom do you live :chﬁs%@e 2000¢|| 03¢ 20600
in your household? _ ) <

ORY}$7320R60500CI0CN
soc_demo | matrix hhpartnl Spouse / partner 3%9@ Seplelen) / co (O)r;)e (Cale
question
soc_demo | matrix hhchild One or more children G0NV 0OQGTONM) 33 007
question 3
SplZEICvalonlen]]
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soc_demo | matrix hhother Other people 3'{]@9(\350
question
soc_demo | matrix option | hh_composition_yn_1 Yes o?oqr;)
soc_demo | matrix option | hh_composition_yn_0 No egld]
soc_demo | Question chld Do you have children? :)39::::3@9 GONVS (eié]oocoo:n
soc_demo | Option chld_1 Yes o?oqr;)o
soc_demo | Option chld_0 No egld]
soc_demo | matrix chldhome chld_1 How many children :3%g’)es:::::e§o§geezzjzzsan3%[§)9 GMQEN:
question live in your home? ° 3 Moo
> voo)f)e(xy)(‘go joslav]]
soc_demo | Option chldhome_0 0 o
soc_demo | Option chldhome_1 1 2
soc_demo | Option chldhome_2 2 J
soc_demo | Option chldhome_3 3 Q
soc_demo | Option chldhome_4 4 g
soc_demo | Option chldhome_5 5 9
soc_demo | Option chldhome_6 6 or more G :)% 00202 oé} /Looofzal
soc_demo | Question hhinconr hhnrmemb>1 How many people in 339;;;;;3%9@;:;0098[@9
your household have 9GO0 ODEEMESECE OC e@ 25
an income from work, SeRse RE-VpMEEIEFEE OCCH(Ga]
benefits or other egégld]w§a3a:}:n
sources? °
soc_demo | Option hhinconr_0 0 o
soc_demo | Option hhinconr_1 1 o)
soc_demo | Option hhinconr_2 2 J
soc_demo | Option hhinconr_3 3 or more Q /| 00p02 00 | cOm)|
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soc_demo | Question hhfinsuc In the past 12 months
did you receive any (200 o @ .0
financial support from GH|gLienicog CLe(GReaEsRE)
relatives abroad? (?éezzzz-ooooépg qé@d]oamo:u

soc_demo | Option hhfinsuc_1 Yes (Yl)%\)

soc_demo | Option hhfinsuc_0 No eg dl

soc_demo | Question hhfinsend In the past 12 months Ll(e)gé:)g&a o] (\)39@9:‘ 3.00C 08:173:0[)05
have you send @[; . .
monetary remittance to EICIC Rl Gt
your family?

soc_demo | Option hhfinsend_1 Yes

soc_demo | Option hhfinsend_0 No

soc_demo | questionnaire | INFO_end Thank you for :::.g(ﬁ’)

text completing the wage ¢ 9
CileptlcHlealelieRleb]l

and work survey. TS|

end Question sex What is gender of
respondent?

end Option sex_1 Woman

end Option sex_2 Man

end Option sex_3 Other

end Question survcoop Respondent’s 0560 RS
cooperation during the 80oeS
. . S0030 D@
interview [0

(Ifzee:::::e6]9:::::@@:::@03[%(73;

end Option survcoop_1 Very good 3’3@?@211}@9{2}3&)&2

end Option survcoop_2 Good Cielepplelsiioviey

end Option survcoop_3 Fair GUODECTE :)[33388§16]

end Option survcoop_4 Bad &c?)zoo&g
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end Option survcoop_5 Very bad
end Question survloca Location of interview D360 [RSE-
end Option survloca_1 Workplace
end Option survloca_2 Street
end Option survloca_3 Respondent's home 4 oz%mog&l?@ﬁs%@
end Option survloca_4 Meeting, conference ee:::::s@ /Laészzjl::zo)ags:::eg 203|9¢ sl éc\né
end Option survloca_99 Other 3o
end questionnaire | survecomment_txt Interviewer, is there 20C|1902 e-::::::s-::::ﬂooe??:::-e-::::s@ges::::::-[ggc\?gooaga:i
text anything that you want o c o
. gallelS[eals qd]ax\)’)z

to comment concerning 67" o

the interview?
end Hint interviewer_txt Interviewer, thank you °Gi 0539@09

for doing this

interview!
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